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Course/Module description:

This course offers an overview of theories and basic concepts in leadership
research, alongside their examination in light of actual leadership performance in
reality. The course is divided into three main chapters. The first chapter
"Fundamentals of Leadership" explains the core concepts in leadership studies -
authority, rhetoric, vision, pragmatism and virtue. The second chapter "Dialectics in
Leadership Research" discuss current and competing leadership theories -
transformational vs. transactional leadership, formal vs. informal leadership, unified
vs. shared leadership, and leadership vs. followership. The third chapter concludes
the course by integrating the course content with the actual leadership
phenomenon.

Course/Module aims:
* Knowledge of basic theories and concepts in leadership research
* Practice critical thinking on the phenomenon of leadership

Learning outcomes - On successful completion of this module, students should be
able to:

* Critically examine leadership phenomena in reality
* Integrate theoretical reading materials with the actual leadership phenomenon

Attendance requirements(%):
80%

Teaching arrangement and method of instruction: Online course. The lesson include
class assignments and simulations.

Course/Module Content:

Fundamental concepts in leadership
Contemporary Theories in Leadership
Integration between theory and phenomenon

Required Reading:
Student are required to read only one text for each class.
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3rd Chapter - Integration between theory and phenomenon

Additional Reading Material:

Course/Module evaluation:
End of year written/oral examination 0 %
Presentation 0 %
Participation in Tutorials 10 %
Project work 45 %
Assignments 45 %
Reports 0 %
Research project 0 %
Quizzes 0 %
Other 0 %

Additional information:
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