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  Prof Lilach Sagiv 

  
Course/Module description: 
  The course "organizational studies" is the departmental seminar of the
Organizational Behavior area. We will discuss a variety of organizational
phenomena, as revealed in state-of-the-art research projects that will be presented.
The course includes a 2-sessions series: In the first session, a guest lecturer
presents his/her work and in the second session the class discusses this talk. The
guest lecturers include both researchers and practitioners, among them faculty
members and researchers from other departments and universities.  

 
Course/Module aims: 
  The course is a part of the academic and professional development of students in
the Organizational Behavior area. It aims to deepen and expand the tools for
thought and analysis that are acquired in the program and to generate meaningful
discussion in the main issues that interest researchers and practitioners in the
organizational field.  

 
Learning outcomes - On successful completion of this module, students should be
able to: 
  Discuss and analyze organizational phenomena, taking multiple perspectives.
Asses and evaluative ideas and findings. 
Discuss the complex interplay between research and practice. 
Self-reflect on professional growth,  

 
Attendance requirements(%): 
  mandatory attendamnce 

 
Teaching arrangement and method of instruction: The course includes guest
lectures and following sessions. The sessions are mainly discussions, in small and
large groups.  

  
Course/Module Content: 
  The topics of the course change each year, depending on the specific guest
lecturers. See details in the moodle website.  

  
Required Reading: 
  See details in the moodle website.  
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 Additional Reading Material: 
  See details in the moodle website.  

  
   Course/Module evaluation:   
  End of year written/oral examination 0 %
  Presentation 0 %
  Participation in Tutorials 0 %
  Project work 0 %
  Assignments 0 %
  Reports 0 %
  Research project 0 %
  Quizzes 0 %
  Other 100 % 
active participation  

  
Additional information: 
  See details in the moodle website.  
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