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Course/Module description:

The course will deal with understanding the unique processes that take place in
early childhood training groups (parents and staff in educational settings) and ways
in which these processes can be combined with relevant content to promote the
learning and development of group members. The course will focus mainly on
formulating identity and on the role of facilitator as a promoter of communication
and mutual learning between group members and as an expert in early childhood.
In addition, the course will allow learning and experience both as participants and
as facilitators.

Course/Module aims:

During the course, students will gain theoretical knowledge about groups and the
forces that work within them, focusing on training groups that integrate content and
process. The students will acquire group planning tools based on theoretical
knowledge, acquire practical skills and tools to facilitate training groups using
personal strengths and resources, and develop self and process reflection capability
as participants and as facilitators.

Learning outcomes - On successful completion of this module, students should be
able to:
Learning outcomes - at the end of the courses you will know:

1. To prepare a meeting set tailored to the characteristics of adult learning
combined with experiential and creative means.

2. To design a training group and to incorporate theoretical knowledge during the
planning (such as: matching the group's goals to the needs of the participants,
adapting the topic to the group stage, integrating content and process, etc.).

3. Identify and use diverse skills to guide a training group.

4. Apply reflective thinking and give constructive feedback to others and to
yourself.

Attendance requirements(%):
100%

Teaching arrangement and method of instruction: Learning will occur in the first
part of the course by frontal lectures and discussions in class.
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The second part of the course will be a learning experience and participation in
guidance of the class as a group (the guidance will be given to the students'
choice).

Course/Module Content:
1. What is a group and what are its advantages?
2. The visible and the hidden in the group - processes and forces operating in the
group.
3. Developmental stages in the group. Acquisition of tools for preparing an annual
set of meetings that is compatible with group stages and processes.
4. Principles for adult learning and experiential learning.
5. Challenges in Guidance: Conflicts and Objections in the Group.
6. Guidance skills and techniques.
7. Creativity in working with groups.
8. Giving and receiving feedback.
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Korthagen, F., & Vasalos, A. (2005).Levels in reflection: core reflection as a means
to enhance professional growth. Teachers & Teaching: Theory and practice, 11 (1),
47-71.

Wayne, J., Gitterman, A. (2004). Offensive behavior in groups: Challenges and
opportunities. Social Work with Groups, 26 (2), 23-34.

Course/Module evaluation:
End of year written/oral examination 0 %
Presentation 0 %
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Participation in Tutorials 0 %
Project work 100 %
Assignments 0 %

Reports 0 %

Research project 0 %
Quizzes 0 %

Other 0 %

Additional information:
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