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Dr. Sydney Engelberg

Course/Module description:
This seminar will explore organizational change facilitation.

Course/Module aims:
1. Describe the key concepts in organizational change
2. Describe the major theories of organizational change

Learning outcomes - On successful completion of this module, students should be
able to:

1. Describe the key concepts in organizational change
2. Describe the major theories of organizational change

Attendance requirements(%):
100

Teaching arrangement and method of instruction: Lectures, discussions, case study
analysis

Course/Module Content:
Nature of change,organizational diagnosis, levels of change, planning and
management of change.
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11. HARVARD BUSINESS REVIEW, JULY-AUGUST, 2005 (SPECIAL
DOUBLE ISSUE), THE HIGH PERFORMANCE ORGANIZATION.

12. ADMINISTRATION IN SOCIAL WORK, VOL. 16, NO. 3/4, 1992.
SPECIAL ISSUE: ORGANIZATIONAL CHANGE AND
DEVELOPMENT IN HUMAN SERVICE ORGANIZATIONS. DAVID
BAR-GARL AND HILLEL SCHMID, GUEST EDITORS.

13. ADMINISTRATION IN SOCIAL WORK, VOL. 25, NO. 3, 2001.
INNOVATE OR DIE: THE NECESSITY FOR CHANGE IN
CONTEMPORARY ORGANIZATIONS. PG. 65-84, GUMMER, B.

Additional Reading Material:
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Todnem by, Rune. Organisational Change Management: A Critical Review. Journal of
Change Management. Vol. 5, No. 4, 369 -380, December 2005

Course/Module evaluation:

End of year written/oral examination 0 %
Presentation 0 %

Participation in Tutorials 10 %

Project work 90 %

Assignments 0 %

Reports 0 %

Research project 0 %

Quizzes 0 %

Other 0 %
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Additional information:
None
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