t

09U ST DTN
THE HEBREW UNIVERSITY OF JERUSALEM /‘

The Hebrew University of Jerusalem

Syllabus

Organizational Counselling Application - 34887

Last update 28-08-2024

HU Credits: 2

Degree/Cycle: 2nd degree (Master)

Responsible Department: Education

Academic year: 0

Semester: 1st Semester

Teaching Languages: Hebrew

Campus: Mt. Scopus

Course/Module Coordinator: Prof. Moshe Tatar

Coordinator Email: moshe.tatar@mail.huji.ac.il

Coordinator Office Hours: By appointment

Teaching Staff:

pagel/4


mailto:moshe.tatar@mail.huji.ac.il

Prof. Moshe Tatar

Course/Module description:

The course will deal with the following topics:
1. Organizations: Characterisitcs and models, the particularity of schools as
organizations.
2. Organizational concepts: organizational learning, organizational culture,
organizational life cycle, organizational environment.
3. The different stages in organizational counseling, the skills of an organizational
consultant.
4. Counseling anf managerial approaches; advantages and disadvantages of
internal versus external consultants.

Course/Module aims:

To teach the students central theories and organizational concepts and their
relevance to educational settings. To discuss the organizational particularity of
educational institutions. To identify and know the different stages of the
organizational work and roles of school counselors. To critically discuss counseling
and management approaches to schools.

Learning outcomes - On successful completion of this module, students should be
able to:

The student will know organizational theories relevant to his or her work as school
counselors.
The student will know the different stages of the work and the roles related to
organizational counseling
The students will practise skills relevant to organizational diagnosis and will write a
report that analyses an educational institution.

Attendance requirements(%):
Attendance is requested

Teaching arrangement and method of instruction: The course combines frontal
lectures. discussions about different issues and students'presentations
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Course/Module Content:
See course description and list of references

Required Reading:
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Argyris, C. (1994). On organizational learning. Cambridge, Mass., Blackwell.

Carroll, M., & Walton, M. (1997). Handbook of counselling in organizations. London:
Sage.

Garcia-Morales, V.J., Lopez-Martin, F.].& Llamas-Sanchez, R. (2006). Strategic factors
and barriers for promoting educational organizational learning. Teaching and
Teacher Education, 22, 478-502.
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Gordon, J.R. (1983). A diagnostic approach to organizational behavior. Boston: Allyn
& Bacon. (pp. 406-421).

Harrison, M.I. (1987). Diagnosting organizations: Methods, models and processes.
London: Sage.

Scott, W.R. (1992). Organizations: Rational, natural and open systems (3rd Ed.).
Englewood Cliffs, N. J.: Prentice Hall.
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Czarniawska-Jorges, B. (1992). Exploring complex organizations: A cultural
perspective. Newbury Park: Sage.(pp. 159-185).

Greenberg, J., & Baron, R.A. (2000). Behavior in organizations. New Jersey: Prentice-
Hall. (Chapter 13, pp. 483-510).
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Blase, J.J. (1991). The politics of life in schools: Power, conflict and cooperation.
Newbury Park: Sage. (pp. 1-17).

Carroll, M. (1997). Educating the organization to receive counselling. In M. Carroll &
M. Walton (Eds.), Handbook of counselling in organizations (pp. 148-165), London:
Sage.
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Clarke,L. (1994). The essence of change. New York: Prentice Hall.

West, M.A. & Farr, J.L. (1990). Innovation and creativity at work. N.Y.: Wiley.
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Brody, R. (2005). Effectively managing human services organizations (3rd Edit.).
Thousand Oaks: Sage.
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Dinkmeyer, D., & Carlson, J. (2006). Consultation: Creating school-based
interventions. (3rd Edition). New York: Routledge.

Additional Reading Material:
none

Grading Scheme:
Essay / Project / Final Assignment / Home Exam / Referat 100 %

Additional information:
none
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