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Course/Module description:

The course will address both concepts and tools relating to managing social
organizations as well as the concept of collective impact. The course aims to expose
the students to a management perspective that represents an alternative to
traditional approaches to managing social organizations - a social management
approach which is based on a unique concept of the professional role. The course
will address the approach to and influence of social management, the processes
that underlie the management of nonprofit organizations, the perception of the role
of the social manager, and different basic concepts and theories in this field. During
the course, formative processes that have taken place in civil society in recent
years as will enterprises engaged in building infrastructure and collective impact on
civil society will be presented. The course will utilize case studies, success stories,
and meetings with key figures and processes that are occurring today.

Course/Module aims:

Learning outcomes - On successful completion of this module, students should be
able to:

To describe and evaluate various management approaches in the context of
nonprofit management, familiarity with processes and initiatives formative in
establishing civil society, and broad influence.

Attendance requirements(%):

Teaching arrangement and method of instruction:

Course/Module Content:
1. Management of social organizations - in Israel and throughout the world
2. Social management as a profession - dimensions, content areas, and major
tensions
3. Role perception - social manager
4. Civil society infrastructure
5. Collective impact - organizational infrastructure, joint spheres of influence, joint
processes
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Additional Reading Material:

Course/Module evaluation:

End of year written/oral examination 0 %
Presentation 0 %

Participation in Tutorials 0 %

Project work 50 %

Assignments 50 %

Reports 0 %

Research project 0 %

Quizzes 0 %

Other 0 %

Additional information:
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